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0. Enabling accurate assessment

1. Employment is freely chosen

1.A. Responsible recruitment and entitlement to work

2. Freedom of association and right to collective bargaining are respected

3. Working conditions are safe and hygienic

4. Child labour shall not be used

5. Legal wages are paid

5.A. Living wages are paid

6. Working hours are not excessive

7. No discrimination is practiced
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8. Reqular employment is provided

8.A. Sub-contracting and homeworkers are used responsibly

9. No harsh or inhumane treatment is allowed

10.A. Environment 2-Pillar

10.B. Environment 4-Pillar

10.C. Business ethics

Attachments

Audit company: Audit reference: Start Date: End Date:
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Audit content

(1) A SMETA audit was conducted which included some or all of Labour
Standards, Health & Safety, Environment and Business Ethics. The SMETA
Minimum Requirements were applied and the SMETA Auditor Manual was
followed. The scope of workers included all types at the site e.g. direct
employees, agency workers, workers employed by service providers and workers
provided by other contractors. Any deviations from the SMETA Methodology are
stated (with reasons for deviation) in the SMETA Declaration.

The audit scope includes an assessment of the Workplace Requirements and the
Management Systems Assessment against the following Code Areas:

Included in a 2-Pillar audit:

1. Labour Standards Code Areas:
« 0: Enabling accurate Assessment
¢ 1: Employment is Freely Chosen
* 1.A: Responsible Recruitment & Entitlement to Work
o 2: Freedom of Association and Right to Collective Bargaining are
Respected
4: Child Labour Shall Not be Used
e 5:Legal Wages are Paid
5.A: Living Wages are Paid
* 6: Working Hours are Not Excessive
« 7: No Discrimination is Practiced
* 8: Regular Employment is Provided
« 8.A: Sub-contracting and Homeworkers are Used Responsibly
e 9: No Harsh or Inhumane Treatment is Allowed
2. Health & Safety Code Area:
« 3: Working Conditions are Safe and Hygienic
3. Environment Code Area:

¢ 10.A: Environment 2-Pillar
Included in a 4-Pillar audit:

1. Labour Standards Code Areas
o As 2-pillar
2. Health & Safety Code Area
o As 2-pillar
3. Environment Code Area:
¢ 10.A: Environment 2-Pillar
¢ 10.B: Environment 4-Pillar
4. Business Ethics Code Area:
¢ 10.C: Business Ethics

Audit company: Audit reference: Start Date: End Date:
BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15
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(2) Where appropriate, non-compliances or non-conformances were raised
where either local law or the Base Code were not met, and recorded as non-
compliances on both the audit report, CAPR and on the Sedex Platform.

(3) Any non-conformance against customer code shall not be uploaded to Sedex,
but sent directly to the customer in question.

Audit company: Audit reference: Start Date: End Date:
BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15
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Audit and site details

Audit details

Sedex company reference

Date of audit

Audit pillars

Site details

Sedex site reference

Business name

Site phone

2C422994377

2025-02-13

Auditor company name

Audit conducted by

BCI Compliance Group Limited

Sedex member

Labour Standards | Health and safety | Environment 4-Pillar | Business ethics

75422994379

SHANDONG JYJ SAFETY
PRODUCTS CO LTD

18763778621

Site name

Site address

Site email

SHANDONG JY) SAFETY
PRODUCTS CO LTD

276000 Yangguang District,
Banquan Town, Junan County,
Linyi, Shandong, China, Linyi,
CN

maggie@hxtgloves.com

Audit company:
BCI Compliance Group Limited

Audit reference:
ZAA600113654

Start Date: End Date:
2025-02-13 2025-02-15 6
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Audit parameters

Time in and out Day 1 Day 2 Day 3
In 09:03 In 09:18 In 09:11
Out 16:55 Out 16:48 Out 11:25

Audit type Periodic

Was the audit announced? Semi announced

Was the Sedex SAQ available for Yes

review?

Who signed and agreed CAPR? Xiao Yuling / HR manager

Any conflicting information SAQ/Pre-  No

Audit Info

Is further information available? No

Audit company: Audit reference: Start Date: End Date:

BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15



SMETA™

Sedex Members Ethical Trade Audit

Audit attendance

A: Present at the opening meeting?
B: Present at the audit?
C: Present at the closing meeting?

Reason for absence at the opening
meeting

Reason for absence during the audit

Reason for absence at the closing
meeting

Senior management

Yes

Yes

Yes

Worker representative

Yes

Yes

Yes

There was no union in the factory.

There was no union in the factory.

There was no union in the factory.

Union representative

No

No

No

Audit company:
BCI Compliance Group Limited

Audit reference:
ZAA600113654

Start Date:
2025-02-13

End Date:
2025-02-15 8
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SMETA declaration

Auditor team

SMETA declaration

Any exceptions to the SMETA
Methodology must be
recorded here (e.g. different
sample size)

I declare that the audit underpinning the following report was conducted in accordance with
SMETA Minimum Requirements and the SMETA Auditor Manual.

. Where appropriate non-compliances/ non-conformances were raised against the Base Code and

local law and recorded as non-compliances/ non-conformances on both the audit report, CAPR
and on the Sedex Platform.

. Any non-conformance against customer code alone shall not be uploaded to Sedex, and will be

shared directly with the customer in question.

This report provides a summary of the findings and other applicable information found/gathered
during the social audit conducted on the above date only and does not officially confirm or certify
compliance with any Ie%al reé;ulations or industry standards. The social audit process requires
that information be gathered and considered from records review, worker interviews,
management interviews and visual observation. More information is gathered during the social
audit process than is provided here. The audit process is a sampling exercise only and does not
guarantee that the audited site prior, during or post-audit, are in full compliance with the Code

eing audited a%ainst. The provisions of this Code constitute minimum and not maximum
standards and this Code should not be used to prevent companies from exceeding these
standards. Companies applying this Code are expected to comply with national and other
applicable laws and where the provisions of law and this Code address the same subject, to apply
that provision which affords the greater protection. The ownership of this report remains with the
party who has paid for the audit. Release permission must be provided by the owner prior to
release to any third parties.

The semi-announced window of this audit is from Feb. 10, 2025 to Mar. 10, 2025. Some findings
were apply for ‘Base code’ under the Area of non-conformity/non-compliance, however, due to
the system bug, it can't be selected.

Lead auditor Bob Wang APSCA Number 32400007
Additional auditor
Date of declaration 2025-02-15
Audit company: Audit reference: Start Date: End Date:
BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15 9
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Site representation

Declaration

Full name
Title

Date of declaration

I acknowledge that details from this report can change during the review process and that I will
be given the opportunity to dispute the content once the review has been published.

Xiao Yuling

HR manager

2025-02-15

Audit company:
BCI Compliance Group Limited

Audit reference:
ZAA600113654

Start Date:
2025-02-13

End Date:
2025-02-15
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Summary of findings
Code area Workplace requirement Local law Finding
5. Legal wages are paid 5.B Ensure that workers receive the insurance... 81 NC ZAF600801977
5.B Ensure that workers receive the insurance... 82 NC ZAF600801979
6. Worl_(ing hours are not 6.F Ensure that where overtime is used, it is... 83 NC ZAF600801978
excessive
6.F Ensure that where overtime is used, it is... 84 NC ZAF600801980
3. Working conditions are safe  3.A Ensure a safe working environment. Putin... 85 NC ZAF-
and hygienic . .
3.H Where identified as necessary to reducerr... 86 NC ZAF-
3.N Maintain a log of all hazardous substance... 87 NC ZAF-
3.R Provide clean and secure toilets, wash ar... 88 NC ZAF-
Audit company: Audit reference: Start Date: End Date:
BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15 M
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Local law issues

§1

82

83

§4

85

86

§7

Law of the People's Republic of China on Prevention and Control of Occupational Diseases, Article
36 With regard to the workers who engage in operation exposed to occupational disease hazards,
the employer shall, in accordance with the regulations of the public health administration
department under the State Council, make arrangements for preservice, in-service and]job
leaving occupational health checkups and truthfully inform the workers of the results of the
checkups. The expenses for occupational health checkups shall be borne by the employer. No
employer may assign to workers who have not received pre-service occupational health check-
ups any jobs exposed to occupational disease hazards, nor assign to workers forbidden jobs.
Workers whose signs of job-related injuries are shown by occupational health checkups shall be
transferred from their original posts and proper arrangements shall be made for them. With
regard to workers who have not received occupational health checkups before leaving their jobs,
the employer may not cancel or terminate the labor contracts concluded with them. OccuEationaI
health checkups shall be undertaken by the medical and health institutions approved by the

ubllic health administration departments of the people's government at or above the provincial
evel.

Article 42 of Law of the People’s Republic of China on Production Safety, business entities must
provide their employees with labor protection products meeting the national or industry
standards, and supervise and educate their employees on wearing or using such products in
accordance with the rules of use.

Code of Design on Building Fire Protection and Prevention, GB50016-2014 Article 3.6.12, liquid
warehouse facilities shall be installed the antileakage device. For the warehouse of should take
measures to prevent water immersion.

Article 18 of Rules for Storage Fire Prevention Safety Management: The goods in storage should
be classified for storage. The area occupied by any single stack shall preferably not be greater
than 100 square meters. Space shall be at least 1 meter between stacks; Space shall be at least 0.5
meter between stacks and the wall; Space shall be at least 0.3 meter between stacks and beams
or posts. The width of main passages shall be at least 2 meters.

In accordance with Article 73 of the Labour Law of the People’s Republic of China, em|oloyees
shall, in accordance with the law, be entitled to social insurance benefits under the following
circumstances: (1) retirements; (2) illness or injury; (3) disability caused by work-related injury or
occupational disease; (4) unemployment; and (5) maternity. The survivors of the insured labourers
shall be entitled to subsidies for survivors in accordance with the law. The conditions and
standards for labourers to enjoy social insurance benefits shall be stipulated by laws, rules and
;e ulations. The social insurance amount that labourers and entitled to, must be timely paid in

ull amount.

Article 73 of the Labor Law of the People’s Republic of China, employees shall, in accordance with
the law, be entitled to social insurance benefits under the following circumstances: (1)
retirements; (2) illness or injury; (3) disability caused by work-related injury or occupational
disease; (4) unemployment; and (5) maternity. The survivors of the insured laborers shall be
entitled to subsidies for survivors in accordance with the law. The conditions and standards for
laborers to enjoy social insurance benefits shall be stipulated by laws, rules and regulations. The
social insurance amount that laborers and entitled to, must be timely paid in full amount.

In accordance with Article 41 of the Labor Law of the PRC, after consultation with the trade union
and employees, the emplo%er may extend workim]; hours due to its production or business needs,
but the extended working hours shall not generally exceed one hour a day; in special
circumstances that require an extension of working hours, the extended workin? hours shall not
exceed 3 hours a day and 36 hours a month on condition that the health of employees is
guaranteed.

Audit company:
BCI Compliance Group Limited

Audit reference: Start Date: End Date:
ZAA600113654 2025-02-13 2025-02-15 12
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88

Article 41 of the Labor Law of the PRC, after consultation with the trade union and employees, the
employer may extend working hours due to its production or business needs, but the extended
working hours shall not generally exceed one hour a day; in special circumstances that require an
extension of working hours, the extended working hours shall not exceed 3 hours a day and 36
hours a month on condition that the health of employees is guaranteed.

Audit company:
BCI Compliance Group Limited

Audit reference: Start Date: End Date:
ZAA600113654 2025-02-13 2025-02-15 13
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Management systems

1. Employment is freely chosen

1.A. Responsible recruitment and
entitlement to work

2. Freedom of association and right to
collective bargaining are respected

3. Working conditions are safe and
hygienic

4. Child labour shall not be used

5. Legal wages are paid

6. Working hours are not excessive
7. No discrimination is practiced

8. Regular employment is provided

X Not addressed
& Fundamental improvements required
@ Some improvements recommended

( /’ Robust management systems

Policies and
procedures

®

QR R O O O

QENQINC)

Resources

Qb 0 o 0o
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Q

Communication
and training

0
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Monitoring

©
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Audit company:
BCI Compliance Group Limited

Audit reference:
ZAA600113654

Start Date:
2025-02-13

End Date:
2025-02-15

14
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8.A. Sub-contracting and homeworkers
are used responsibly

9. No harsh or inhumane treatment is
allowed

10.A. Environment 2-Pillar

10.C. Business ethics

X Not addressed
& Fundamental improvements required
@ Some improvements recommended

( \/’ Robust management systems

Policies and
procedures

&

QR R K

Resources

Q QR R K

Communication
and training

®

© 0 0O

Monitoring

®

© O O

Audit company:
BCI Compliance Group Limited

Audit reference:
ZAA600113654

Start Date:
2025-02-13

End Date:
2025-02-15

15
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Site details

Company and site details
Sedex company reference

Sedex site reference

Company name

Business ownership type

Site name

Site name in local language

GPS location

Is the worksite in a remote location, far
from habitation?

Site contact

Applicable business and other legally
required business license numbers and
documents

Site activities

20422994377

25422994379

SHANDONG JYJ SAFETY PRODUCTS CO LTD

GOODS

SHANDONG JYJ SAFETY PRODUCTS CO LTD

LWERSTIESRBMEBRAR

GPS address Yangguang District, Banquan Town, Junan
County, Linyi, Shandong, China

Coordinates N 35°7'47" E 118°42"11"

No

Contact name Xiao Yuling

Job title HR Manager

Phone number 18763778621

Email maggie@hxtgloves.com

Business license number: 91371327MA3TRAF33Q, Valid from Aug 17, 2020 to No fixed
term.

Site function Factory Processing/Manufacturer
Site activities Primary Manufacture of other textiles n.e.c.
Secondary
Other
Audit company: Audit reference: Start Date: End Date:
BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15 16
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Site activities
Product type

Process overview

What level of mechanization best
describes the work at this site?

Site scope

Is the audited site a physically continuous
area?

What is the area of audited site to its
boundary?

Building 1

Building 2

Building 3

Manufacture of Labor protection gloves.

Main product: Labor protection gloves.

Main Process: knitting, mixing, rubber dipping, washing, printing, inspection, packing.
Main equipment: knitting machine, Fully automatic glove production line, printing
machine, sealing machine, packing machine. The factory had 18 production lines.

High mechanisation / low manual Labour

Yes

28768m?

Last construction works on site
If building is shared, provide details
Number of floors

Description of floor activities

Last construction works on site
If building is shared, provide details
Number of floors

Description of floor activities

Last construction works on site
If building is shared, provide details
Number of floors

Description of floor activities

2016
N/A, the building is not shared
1

used as office

2016
N/A, the building is not shared
1

used as Rubber dipping workshop

2016
N/A, the building is not shared
1

used as Rubber dipping workshop

Audit company:
BCI Compliance Group Limited

Audit reference:
ZAA600113654

Start Date:
2025-02-13

End Date:
2025-02-15

17
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Site scope

Building 4

Building 5

Building 6

Building 7

Building 8

Building 9

Last construction works on site
If building is shared, provide details
Number of floors

Description of floor activities

Last construction works on site
If building is shared, provide details
Number of floors

Description of floor activities

Last construction works on site
If building is shared, provide details
Number of floors

Description of floor activities

Last construction works on site
If building is shared, provide details
Number of floors

Description of floor activities

Last construction works on site
If building is shared, provide details
Number of floors

Description of floor activities

Last construction works on site
If building is shared, provide details
Number of floors

Description of floor activities

2016
N/A, the building is not shared
1

used as Rubber dipping workshop

2016
N/A, the building is not shared
1

used as Rubber dipping workshop

2016
N/A, the building is not shared
1

used as Rubber dipping workshop

2016
N/A, the building is not shared
1

used as Rubber Dipping workshop

2016
N/A, the building is not shared
1

used as Printing, Inspection and Packing
workshop

2016
N/A, the building is not shared
1

used as Mixing workshop

Audit company:
BCI Compliance Group Limited

Audit reference:
ZAA600113654

Start Date: End Date:
2025-02-13 2025-02-15

18
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Site scope

Building 10

Building 11

Building 12

Building 13

Building 14

Is there any difference between the site

scope of the audit and the Sedex site
profile?

Does the scope of the audit subdivide any

building or is limited to particular

processes, products or businesses within

the physical site?

Last construction works on site
If building is shared, provide details
Number of floors

Description of floor activities

Last construction works on site
If building is shared, provide details
Number of floors

Description of floor activities

Last construction works on site
If building is shared, provide details
Number of floors

Description of floor activities

Last construction works on site
If building is shared, provide details
Number of floors

Description of floor activities

Last construction works on site

If building is shared, provide details

Number of floors

Description of floor activities

No

2016
N/A, the building is not shared
1

used as Warehouse

2016
N/A, the building is not shared
1

used as Warehouse

2016
N/A, the building is not shared
1

used as Warehouse

2016
N/A, the building is not shared
1

used as Washing workshop

2017

The landlord only leases first floor as a
Knitting workshop and leaves the second

floor unused.
2

used first floor as Knitting workshop

Audit company:
BCI Compliance Group Limited

Audit reference:
ZAA600113654

End Date:
2025-02-15

Start Date:
2025-02-13

19
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Site scope

Is any activity conducted onsite not No
included within the scope of the audit?

Worker accommodation and transport

Are there any site-provided worker No
accommodation buildings?

Does the site organise worker transport Not provided
to the worksite?

The company did not organise worker transport to the worksite.

Work patterns

Approximate workers on site per month  January 90-95% February 90-95%
(% of peak)
March 95-100% April 95-100%
May 90-95% June 95-100%
July 90-95% August 95-100%
September 90-95% October 90-95%
November 95-100% December 95-100%

Is th}ere any night or back shift work at the Yes
site?
Day Shift 7:00-11:30 13: 30-17:00 Night shift 19:00-23:00 1:00-5:00.

What percentage of the workforce, 46%
including temﬁorary and agency workers,
work during the night/ back shift?

Was the audit conducted across all shift Yes
times, and did it include a representative

sample of workers from each shift time in  The interviews and sampling include worker samples from different processes in all
interviews and sampling? shifts.

Audit company: Audit reference: Start Date: End Date:
BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15 20
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Site assessments

Does this site hold any certifications that
address labour standards, human rights,
corruption or environmental impact?

Has the site assessed for negative impacts
on the human rights, lands, resources,
territories, livelihoods or food security of
indigenous_)peoples or the local
community?

Has there been a Human Rights Impact
Assessment (HRIA) conducted within the
last three years at this site?

NA

Audit company:
BCI Compliance Group Limited

Audit reference:
ZAA600113654

Start Date:
2025-02-13

End Date:
2025-02-15

21
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Worker analysis

Gender disaggregated data available

Worker totals

Men and women

Men Women Other Total
Number of workers 58 125 - 183
Workers by type
Men Women Other Total
Permanent workers (employees) 58 125 - 183
Temporary or fixed term employees 0 0 - 0
Agency or subcontracted workers 0 0 - 0
Seasonal workers 0 0 - 0
Self-employed workers 0 0 - 0
Informal workers including home workers 0 0 - 0
Apprentices, trainees or interns 0 0 - 0
* % of total workforce
Audit company: Audit reference: Start Date: End Date:
BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15 22



Migrant workers

Men Women Other Total
Domestic migrant workers 1 1 - 2
International migrant workers 0 0 - 0
Total migrant workers 1 1 - 2

* % of total workforce

Where workers have migrated internally,  Jilin and Guizhou province of China
list the most common internal states
workers have moved from

Workers by age

Men Women Other Total
18 - 24 years old 1 1 - 2
15-17 years old 0 0 - 0
Under 15 years old 0 0 - 0

* 9% of total workforce

Audit company: Audit reference: Start Date: End Date:
BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15 23



Is the worker analysis data relevant for No
peak season and current to the audit?

Des_cr(;be how this may vary during peak There was no obvious peak or non-peak month in the company.
periods

Please list the nationalities of all workers, Chinese
with the three most common nationalities
listed first

Most common nationalities as approximate % of workforce

Men Women Other Total
Chinese 32% 68% - 100%
Audit company: Audit reference: Start Date: End Date:

BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15 24



Workers by remuneration type

Men Women Other Total
Workers paid per unit (piece rate) 0 0 - 0
Workers paid based on a mix of 'piece 0 0 - 0
work' and hourly rate
Workers paid hourly / daily rate 58 125 - 183
Salaried workers 0 0 - 0
* 9% of total workforce
Workers by payment cycle
Men Women Other Total
Paid daily 0 0 - 0
Paid weekly 0 0 - 0
Paid monthly 58 125 - 183
Other 0 0 - 0
* % of total workforce
If other payment cycle entered, please NA
provide details
Audit company: Audit reference: Start Date: End Date:
BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15 25
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People in managerial, supervisorial and administrative roles

Men Women Other Total
Employees in management positions 6 5 - 11
Supervisors or team leaders 20 5 - 25
Administrative staff 5 12 - 17
Audit company: Audit reference: Start Date: End Date:
ZAA600113654 2025-02-13 2025-02-15 26

BCI Compliance Group Limited
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Worker interview summary

Gender disaggregated data available Men and women
Which methods of worker engagement Group interviews
were used? Individual interviews

Digital worker survey participants
Men Women Other Total

Number of workers - - - -

Were any of the audit findings
attributable to the survey?

Was the interview sample representative  Yes
of all tyPes of nationality and employment
types of workers?

Was the interview sample representative  Yes
of the gender composition of the
workforce?

Number and size of group interviews 4 group of 5 workers, 6 individuals, total 26 workers

Did workers understand the purpose of Yes
the audit?

Were interviews conducted in Yes
circumstances to ensure privacy, with the
confidentiality of the interview process
communicated to the workers?

Was there any indication that workers had No
been ‘coached’ in how they should
respond to questions?

What was the general attitude of the Favorable
workers towards their workplace?

Audit company: Audit reference: Start Date: End Date:
BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15 27
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Attitude of workers

In which areas did workers raise
significant concerns or complaints?

What did the workers like the most about
working at this site?

Additional comments

Attitude of workers’ committee/union
representatives

Attitude of managers

Workers interviewed by type

Other (provide details)

The workers did not express negative feedback.

Equal opportunities

Hours worked, rest days or breaks
Grievance mechanisms

Communication (e.g. from management)
Training and development
Accommodation standards

Overtime

Freedom of movement

The workers were assured of confidentiality, and they spoke freely of their views of the
company. All workers said they were satisfied with their employment at the company
and that they were satisfied with the current wages. They felt free to leave this
employer and understood the notice period required. They had good relationships
with their supervisors and managers who treated them with respect. If workers have
any opinions, they can also provide feedback to their supervisors or worker
representatives.

Two worker-representatives showed that the management was cooperative with
workers and the workplace was generally acceptable. They were satisfied with
management attitude and no negative evidence was observed that workers were
treated differently.

The company management agreed that the auditor could access to all facilities,
compound documents and records requested by the audit; to take photo of the
company, to copy relevant document records and conduct confidential workers
interview. During the audit, management showed they were willing to gradually
improve all issues found on-site.

Total
Permanent workers 26
Temporary or fixed-term employees 0
Agency or subcontracted workers 0
Seasonal workers 0
Other workers 0
Total number of workers interviewed 26
Audit company: Audit reference: Start Date: End Date:
BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15 28
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Workers interviewed by group/individual

Men Women Other Total
Workers interviewed in groups 7 13 - 20
Workers interviewed individually 2 4 - 6
Migrant workers interviewed
Men Women Other Total
Domestic migrant workers interviewed 1 1 - 2
International migrant workers 0 0 - 0
interviewed
Total migrant workers interviewed 1 1 - 2
Audit company: Audit reference: Start Date: End Date:
BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15 29



Measuring workplace impact

Gender disaggregated data available Men and women

Annual worker turnover (%)*

Men
Last full quarter (90 days) 0.54%
Last full calendar year (2024) 1.08%
Previous full calendar year (2023) 0.54%

Women

0.54%

0.54%

1.08%

Other Total
- 1.08%

- 1.62%

- 1.62%

* Number of workers leaving in last 12 months as a % of average total number of workers on site over the year.

Rate of absenteeism (%)*

Men
Last full quarter (90 days) 0.22%
Last full calendar year (2024) 0.2%
Previous full calendar year (2023) 0.21%

Women

0.56%

0.55%

0.56%

Other Total
- 0.78%

- 0.75%

- 0.77%

* Number of days lost through job absence in the year, calculated as (the number of employees on 1st day of the year + number employees on the
last day of the year) / 2)* number available workdays in the year*100

Are accidents recorded? Yes

Accident records were kept in files, and no accidents occurred in last year.

Annual number of work related accidents and injuries (per 100 workers)*

Men Women Other Total
Audit company: Audit reference: Start Date: End Date:
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Annual number of work related accidents and inj

Last full quarter (90 days) 0.0%
Last full calendar year (2024) 0.0%
Previous full calendar year (2023) 0.0%

uries (per 100 workers)*
0.0% -
0.0% -

0.0% -

0.0%

0.0%

0.0%

* Calculated as (number of work related accidents and injuries * 100) / number of total workers.

Lost day work cases (per 100 workers)*

Men
Last full quarter (90 days) 0.0%
Last full calendar year (2024) 0.0%
Previous full calendar year (2023) 0.0%

Women Other
0.0% -

0.0% -

0.0% -

Total

0.0%

0.0%

0.0%

* Calculated as (number of lost days due to work accidents and work related injuries * 100) / number of total workers.

Percentage of workers that work on average more than 48 standard hours in a given week

Men Women Other Total
Last full quarter (90 days) 0.0% 0.0% - 0.0%
Last full calendar year (2024) 0.0% 0.0% - 0.0%
Previous full calendar year (2023) 0.0% 0.0% - 0.0%
Percentage of workers that work on average more than 60 standard hours in a given week
Men Women Other Total
Last full quarter (90 days) 0.0% 0.0% - 0.0%
Audit company: Audit reference: Start Date: End Date:
BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15 31
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Percentage of workers that work on average more than 60 standard hours in a given week

Last full calendar year (2024) 0.0% 0.0% - 0.0%
Previous full calendar year (2023) 0.0% 0.0% - 0.0%
Audit company: Audit reference: Start Date: End Date:
BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15 32
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0. Enabling accurate assessment

Summary of findings

Code area Workplace requirement Local law Finding
No findings
Systems and evidence examined to Current system:
validate this code section 1.The factory allow the auditor to conduct and complete the audit without obstruction

to all requested documents, interviewees and the facility itself, and provide the auditor
with genuine and authentic records.

2.No integrity case was occurred during the audit

3.The factory provide an accurate site description and Sedex site profile declared prior
to the audit

4.The factory maintain a written human rights policy statement that was approved by
top management, communicated to all personnel, and trained to relevant personnel.

Evidence examined:

Worker and management interview
Human rights policy

Site profile

Employee manual

Training records

Audit company: Audit reference: Start Date: End Date:
BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15 33
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0. Enabling accurate assessment

Data points

Has the site received an official notice,
fine, prosecution, or withhold release
order (WRO) for non-compliance with
legislation, regulation, consent, or permits
within the last three years, relating to
Health and Safety, labour rights or the
environment?

Did any workers selected by the auditor
decline to be interviewed?

Were sufficient documents for non-
employee (e.g. agency or other
subcontracted) workers available for
review?

No

Yes

All employees were employed directed by the factory. The factory does not use labor
agencies or subcontractors.

Audit company:
BCI Compliance Group Limited

Audit reference: Start Date: End Date:
ZAA600113654 2025-02-13 2025-02-15
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1. Employment is freely chosen

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Some Improvements Recommended
Some Improvements Recommended

Some Improvements Recommended

Some Improvements Recommended

The management system for "Employment is freely chosen"

1. Policies and Procedures: Some Improvement Recommended

The factory ensures the free resignation and voluntary employment of employees
through the recruitment and resignation policies in the personnel management
system, as well as the anti forced labor and anti human trafficking policies. All
employees in the factory are directly recruited, and no other agencies or labor -
dispatch companies are used to ensure the implementation of all policies. No update
records were found for all policies.

2. Resources: Grade: Some Improvement Recommended

Mr. Yu/HR superviser, who is res;%onsible for this Base Code Area, is required to
possess the necessary skills and have the seniority to manage Workplace
Reguirements. Mr. Yu is responsible for ensuring the resource allocation, approval,

and regular review of these policies. He is also in charge of the specific duties of
human resources work. However, there is no evidence indicating that there are
substitute personnel in case of job changes or absences.

3.Communication and Training: Grade: Some Improvement Recommended

Training is conducted according to a documented plan/ procedure, which includes new
workers and refresher training. However, they had not evaluated the effectiveness of
employee training.

4.Monitorinﬁ: Grade: Some Improvement Recommended
Evidence collected and implemented through program defined monitoring programs
and indicators. Mrs. Xiao HR Manager is responsible for supervising all collecte
records of violations of procedures. The records provided by the factor¥ indicate that
there have been no violations of procedures. No record of supervision frequency
provided by the factory.

Code area Workplace requirement Local law Finding
No findings
Audit company: Audit reference: Start Date: End Date:
BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15 35
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Systems and evidence examined to
validate this code section

Current system:

1.The factory had established the effective employment policies & program.
Employees could be freely resignation after communication with managementin
advance 30 days notification.

2.The employees obtained their job by friend's recommendation or by the factory
recruitment.

3.Workers were not required lodging deposits or their Identity papers to the factory at
the beginning of employment.

4.The terms and conditions of employment in the handbook state that the workers are
free to leave the workplace outside of their working hours.

5.No forced, bonded, or involuntary prison labour was identified during the audit.

Evidence examined:

Factory rules

Employee handbook

Personnel files

Resignation records

Contracts

Management and worker interview

Audit company:
BCI Compliance Group Limited

Audit reference: Start Date: End Date:
ZAA600113654 2025-02-13 2025-02-15 36
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1. Employment is freely chosen

Data points

If required under local law, is there a
published ‘modern slavery or similar
statement?

Does the site utilise any workers who are
prisoners?

Does the site use the labour of persons
required to work under any government
scheme?

Not Applicable

No

No

Audit company:
BCI Compliance Group Limited

Audit reference:
ZAA600113654

Start Date:
2025-02-13

End Date:
2025-02-15
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1.A. Responsible recruitment and entitlement to work

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Some Improvements Recommended
Some Improvements Recommended

Some Improvements Recommended

Some Improvements Recommended

The management system for "Responsible recruitment and entitlement to work"
1.Policies and Procedures: Grade: Some Improvements Recommended
The factory has a personnel management system. The recruitment policy within this
system ensures the factory's responsible recruitment practices and the work rights of
employees. The personnel management system also includes policies regarding the
si%ning of labor contracts with employees and the verification of their identity
information to ensure that there are no child laborers or under - age employees. All
employees in the factory are recruited directly through advertisements or referrals by
internal employees. No other agencies or labor - dispatch companies are used to
enlsure the implementation of all policies. No update records were found for all
olicies.
B.Resources: Grade: Some Improvements Recommended
Mr. Yu/HR superviser is responsible for this Base Code Area requires the necessary
skills and has the seniority to manage Workplace Requirements. Mr. Yu is responsible
for ensuring the resource allocation, apgroval, and regular review of these policies. He
is also in charge of the specific responsibilities for employee recruitment. However,
there is no evidence indicating that there are substitute personnel in case of job
changes or absences.
3.Communication and Training: Grade: Some Improvement Recommended
Training is conducted according to a documented plan/ procedure, which includes
assessment and refresher training. However, the training records of new employees
show that the training time is set in the month of employment, instead of them
participating the training in a timely manner.
4.Monitoring: Grade: Some Improvement Recommended
Evidences of monitoring procedures and metrics collection defined by procedure and
Evidences of implementation are available. Mrs. Xiao/HR Manager is responsible for
supervising all collected records. However, Mrs. Xiao didn't take corrective measures
for new employees who failed to attend training in a timely manner.

Code area Workplace requirement Local law Finding
Audit company: Audit reference: Start Date: End Date:
BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15 38
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Systems and evidence examined to
validate this code section

No findings

Current system:

1. The factory had policy and procedures on legal employment outlining all workers
(including non-directly hired workers) have the legal right to work, or require any labor
provider and on-site.

2. All workers would be reviewed and validated with the original documentation before
they were employed. The factory recruited the new workers by the advertisements or
the workers’' recommendation. Based on documents review, the factory kept valid and
sufficient age information such as copies of ID card, education certificate or other
documents with employment history.

3. Through document review, workers and management interviews, it was confirmed
tﬂatfall employees in the factory were Chinese, there was no foreign employee hired in
the factory.

4.The nat)l/Jre of work, working conditions, living conditions, employment terms, living
costs, wages and benefits accurately reflect those communicated to workers during
recruitment. Labor contract was signed between the factory with workers, a copy of
labor contract was kept by workers.

5. No labor agency was used by the factory.

6. No sub-contractor was used by the factory.

7. As per management interview and documents review, if the facility needed labor
provider or on-site sub-contractor, they would sign service agreement with them
outlining that:

1). Labor provider or on-site subcontractor must ensure no recruitment fees or related
costs were incurred or charged to workers.

2). Once recruitment fees or related costs (legal or otherwise, as defined by the ILO
and including travel and visa costs) were paid by workers, the facility would fully
reimburse in a timely manner.

Evidence examined:

Hiring policy and procedure.
Personnel files and labor contracts.
Worker handbook.

Worker roster.

Worker and management interview.

Audit company:
BCI Compliance Group Limited

Audit reference: Start Date: End Date:
ZAA600113654 2025-02-13 2025-02-15 39
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1.A. Responsible recruitment and entitlement to work

Data points

Labour hire

Does the site use labour providers and/or
formal, temporary, seasonal or guest
worker programmes?

How do the labour providers recruit and
hire workers?

Where labour providers were used to
recruit, what was the highest number of
tiers identified in a workers recruitment
journey?

Are there any subcontracted workers
(including dispatched labour) on site?

Were all non-employee (e.g. agency or
subcontracted) workers included within
the scope of this audit for the purpose of
document review and (if onsite on date of
audit) interview?

Were sufficient documents for non-
employee (e.g. agency or other
subcontracted) workers available for
review?

Migrant workers

Do any workers migrate across
international borders to work at this site?

Percentage of workers that are migrant

Do any workers migrate from other
states, provinces or regions within the
country to work at this site?

List the sending states/provinces/regions

Workers are recruited, selected, and hired directly by our company

N/A - Recruitment providers not used

No

Not Applicable

Not Applicable

No

1%

Yes

Guizhou & Jilin province of China.

Audit company:
BCI Compliance Group Limited

Audit reference:
ZAA600113654

Start Date:
2025-02-13

End Date:
2025-02-15
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Recruitment fees

Were you able to detect recruitment fees
and costs paid by workers during the
recruitment and employment process?

Were recruitment fees or costs identified
during worker interviews?

Not Applicable

No

No negative evidence was found.

Audit company:
BCI Compliance Group Limited

Audit reference:
ZAA600113654

Start Date:
2025-02-13

End Date:
2025-02-15

41



SMETA™

Sedex Members Ethical Trade Audit

2. Freedom of association and right to collective bargaining are

respected

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Some Improvements Recommended

Some Improvements Recommended

Some Improvements Recommended

Some Improvements Recommended

The management system for " Freedom of association and right to collective
bargaining are respected"

1. Policies and Procedures: Grade: Some Improvements Recommended

The factory has established a freedom of association policy. This policy includes
procedures for the fair and free selection and election of representatives, as well as
tflwleir thts to participate in collective bargaining. No update records were found for
all policies.

2. Igesources: Grade: Some Improvements Recommended

Mr. Yu/HR superviser is responsible for this Base Code Area requires the necessar
skills and has the seniority to manage Workplace Requirements.The employees of the
factory elected two employee representatives through a collective vote. Through
regular meetings between the employee representatives and the management, the
representatives provide feedback on the employees' opinions to the management.
Employees can also file complaints or appeals to the company's management through
the employee representatives. However, there is no evidence indicating that there are
substitute personnel in case of job changes or absences.

3.Communication and Training: Grade: Some Improvement Recommended

Training is conducted according to a documented plan/ procedure, which includes
assessment and refresher training. However, the training records of new employees
show that the training time is set in the month of employment, instead of them
participating the training in a timely manner.

4.Monitoring: Grade: Some Improvement Recommended

Evidences of monitoring procedures and metrics collection defined by procedure and
Evidences of implementation are available. Mrs. Xiao/HR Manager is responsible for
supervising all collected records. However, Mrs. Xiao didn't take corrective measures
for new employees who failed to attend training in a timely manner.

Code area Workplace requirement Local law Finding
Audit company: Audit reference: Start Date: End Date:
BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15 42
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Systems and evidence examined to
validate this code section

No findings

Current systems:

1.The Chinese constitution guarantees Freedom of Association; However, the Trade
Union Act prevents the establishment of trade unions independent of the sole official
trade union. All China Federation of Trade Unions (ACFTU). As a consequence, all trade
unions of factories in China are under the management of ACFTU. And most of the
trade union representatives are appointed directly by it. Additionally, the trade union
activity is limited on the right to organize and bargain collectively in China.

2.No trade union was established in the factory, but 2 worker representatives were
elected in the factory. The worker representative attended the opening and closing
meeting during the audit.

3.The worker representatives' meeting was conducted quarterly.

4.Through worker interview, the worker could raise their grievances or complaint
through worker representative or management directly.

Evidence examined:

The policy on freedom of association
Interview with workers and management
Interview with worker representative
Election and meeting minutes

Audit company:
BCI Compliance Group Limited

Audit reference: Start Date: End Date:
ZAA600113654 2025-02-13 2025-02-15 43
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2. Freedom of association and right to collective bargaining are respected

Data points

Are trade unions allowed by law in the
national context?

Are there any registered trade unions in
the workplace?

Are they active?

Does the employer recognise the trade
union?

Are the worker representative bodies,
trade union or otherwise, accessible to all
workers, includin? more vulnerable
workers (such as female, migrant, agency,
and seasonal workers)?

Are the worker representatives freely
elected by the workforce as a whole?

Does union/worker committee
membership reflect the gender
composition of the workforce?

Does the membership reflect the
nationality composition of the workforce?

Has there been any industrial action (e.g.
strikes, unrest, or cases raised to forma
tribunals or labour courts) in the past two
years?

Yes

No

Not Applicable

Yes

Yes

Yes

Not Applicable

No

Audit company:
BCI Compliance Group Limited

Audit reference:
ZAA600113654

Start Date:
2025-02-13

End Date:
2025-02-15
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3. Working conditions are safe and hygienic

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Some Improvements Recommended
Fundamental Improvements Required

Fundamental Improvements Required

Fundamental Improvements Required

The management system for "Working conditions are safe and hygienic"

1. Policies and Procedures: Grade: Some Improvement Recommended

The factory has policies such as the "Health and Safety Control Procedures",
"Emergency Management Control Procedures", "Fire Safety Management System", and
"Chemical Dangerous Goods Management System". There'is also a practice of
regularly detecting policy loopholes and maintaining update records. This ensures that
the policies and procedures related to employee health and safety are complete and
updated in a timely manner. No update records were found for all policies.

2. Resources: Grade: Fundamental Improvements Required

Mr. Xiang/Comprehensive Manager is responsible for this Base Code Area requires the
necessary skills and has the seniority to manage Workplace Requirements. However,
oversights in the management structure leading to non-compliances in nature.

3. Communication and Training: Grade: Fundamental Improvements Required
Training is conducted according to a documented Flan/ procedure, and refresher
training is provided annually. However, some employees did not fully understand the
training content and requirements. No effective mechanism is in place to ensure the
training effectiveness, as it was noted that the factory should provide occupational
medical check-up to workers who were exposed to hazardous work environment when
they taking the job and leaving the posts, the facility did not equip secondary
containers for its chemicals (such as latex and printing ink ) stored in the chemical
warehouse and Rubber processing aids in mixing workshop, that about 8% of the
workers in printing workshop did not wear or correctly wear protective masks, that the
gap between some stacks and walls was 0 meter in the warehouse, which was less
than the local law of 0.5 meter.

4. Monitoring: Grade: Fundamental Improvements Required

Monitoring in place for the code element in general but some elements are
overlooked and failure in monitoring has led to Major NC.

Code area Workplace requirement Local law Finding
Audit company: Audit reference: Start Date: End Date:
BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15 45
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3. Working conditions are safe 3.A Ensure a safe working environment. Putin... 81 NC ZAF-
and hygienic ) -~
3.H Where identified as necessary to reducerr... 82 NC ZAF-
3.N Maintain a log of all hazardous substance... 83 NC ZAF-
3.R Provide clean and secure toilets, wash ar... 84 NC ZAF-
Systems and evidence examined to Current systems:
validate this code section 1. General Health and Safety management.

- There was Health & Safety Manager appointed for the site.

- Potable water was freely available in all areas.

- Sufficient clean toilets were available at all times to workers.

- Ventilation, temperature and lighting were adequate for the production processes.

- Minutes of meetings show that there were monthly meetings between the H&S
committee (workers) and the H&S manager, and each point is acted on.

-It was noted that occupational health check was provided to workers that exposed to
hazardous factors, such as noise and dust, however, the factory did not provide
occupational health check for workers when they taking the job and leaving the posts.
2. Fire Safety

- There were sufficient exits from each work area and were clearly marked.

- Fire fighting equipment was adequate and checks were up-to-date.

- Evacuation plans were posted in all areas and understood by all workers interviewed.
- Fire drills were organized and recorded twice per year.

- No gap between stack and wall were found during the audit.

3. Electrical and machine safety

-There was one electrician in the factory. The certificate was provided by the factory for
review during the audit.

-All electrical equipment was maintained in good condition.

4. Medical services

- There were adequate first aid kits in each production area.

- There were First aid training staffs trained by local Red Cross.

5. Chemical Safety

-Chemical was used durinlg production. MSDS and chemical training provided.

-It was noted that the facility did not equip secondary containers for its chemicals
(such as latex and printing ink ) stored in the chemical warehouse and Rubber
processing aids in mixing workshop.

- PPE was provided to relevant workers and PPE signs posted in workshops.
-It was noted that about 8% of the workers in printing workshop did not wear or
correctly wear protective masks. although the factory had provided to them.

Evidence examined:

Details

- Health and safety policy

- Health and safety manual

- Health and safety committee minutes

- Training records and certificates

- Fire equipment maintenance records

- Fire drill records

- Government licenses and checks on air quality and noise level
- Building structure safety certificate

- Trained first aider register

- Accident reports

- Chemical list and MSDS for each chemical

- Potable water testing certificates

- Interviews with H&S manager

- Interviews with workers and H&S committee members

Audit company: Audit reference: Start Date: End Date:
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Findings: non-compliances

ZAF-

Code area
3 Working conditions are safe and hygienic

Workplace requirement

3.A Ensure a safe working environment. Put in place adequate controls to prevent accidents and
injury (including long-term injury) to health arising out of, associated with, or occurring in the
course of work.

Issue title

318 - Inadequate/isolated failure in conducting medical examinations or occupational health
checks, including disease checks, of workers in hazardous situations(e.g. exposed to noise or
dust) or working with hazardous substances (e.g. chemicals and pesticides)

Description

It was noted that occupational health check was provided to workers that exposed to hazardous
factors, such as noise and dust, however, the factory did notFErovide occupational health check
for workers when they taking the job and leaving the posts. BEIZ&R I T J9iEfitiRll fEEXRZN T
A (GNigrs, #e) R TIRLRER, BRI &ERHNIRMEKAVER R,

Corrective and preventative actions

It is recommended that the factory should provide occupational medical check-up to workers who
were exposed to hazardous work environment when they taking the job and leaving the posts. .
BT FiEptER 6 E R R T AR NERFI LA B ERAVER L 5 (A2,

Local law reference

Law of the People's Republic of China on Prevention and Control of Occupational Diseases, Article
36 With regard to the workers who engage in operation exposed to occupational disease hazards,
the employer shall, in accordance with the regulations of the public health administration
department under the State Council, make arrangements for preservice, in-service andg’ob
leaving occupational health checkups and truthfully inform the workers of the results of the
checkups. The expenses for occupational health checkups shall be borne by the employer. No
employer may assign to workers who have not received pre-service occupational health check-
ups any jobs exposed to occupational disease hazards, nor assign to workers forbidden jobs.
Workers whose signs of job-related injuries are shown by occupational health checkups shall be
transferred from their original posts and proper arrangements shall be made for them. With
regard to workers who have not received occupational health checkups before leaving their jobs,
the employer may not cancel or terminate the labor contracts concluded with them. OccuEationaI
health checkups shall be undertaken by the medical and health institutions approved by the

ubllic health administration departments of the people's government at or above the provincial
evel.

Non-compliance

Status
Open*

Time given to resolve
60 days

Verification method
Desktop audit

Area of non-compliance/non-
conformance

Local law
Base code

* PDF generated at 07:38 (UTC) on 25 Feb 2025. View this finding on the Sedex platform for live updates and closure details.

Code area Status
3 Working conditions are safe and hygienic Open*
Audit company: Audit reference: Start Date: End Date:
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Workplace requirement Time given to resolve

3.H Where identified as necessary to reduce residual risk, provide (without charge to workers) and 30 days
ensure the use of appropriate personal protective equipment (PPE).

Verification method

Issue title Desktop audit

278 - Personal Protective Equipment (PPE) provided but incidents of workers not using PPE where

appropriate Area of non-compliance/non-
conformance

Description Local law

It was noted that about 8% of the workers in printing workshop did not wear or correctly wear Base code
protective masks. although the factory had provided to them. Eﬁﬁﬂiiﬂ@'ﬁlrﬁﬁTBﬁ}/F‘ (WS
, {BRENRIZEEIALI8%M T A& B s EMfRE.

Corrective and preventative actions

It is recommended that management adopt practices and controls to ensure that necessary
personal protective equipments are provided to relevant employees and measures are taken to
ensure that employees use such gersonal rotective equipment appropriately. i T AHEXH
RTRMUEN T ADFAR, FERi(]ERmE.

Local law reference

Article 42 of Law of the People’s Republic of China on Production Safety, business entities must
provide their employees with labor protection products meeting the national or industry
standards, and supervise and educate their employees on wearing or using such products in
accordance with the rules of use.

Evidence

Not correctly wear PPE.jpg “

* PDF generated at 07:38 (UTC) on 25 Feb 2025. View this finding on the Sedex platform for live updates and closure details.

Code area Status
3 Working conditions are safe and hygienic Open*
Audit company: Audit reference: Start Date: End Date:
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Workplace requirement Time given to resolve

3.N Maintain a log of all hazardous substances (e.g. chemicals and pesticides) on site. Ensure that 30 days
these are mana%ed appropriately at all times in line with safety instructions, including storage,

use and disposa Verification method

Issue title Desktop audit

240 - No/inadequate safety measures/anti-explosion measures for chemicals (e.g. no anti-leaking

- Area of non-compliance/non-
system/secondary container/unbunded) ea ol non-compliance/no

conformance
Local law

Description
Base code

It was noted that the facility did not equip secondary containers for its chemicals (such as latex
and printing ink ) stored in the chemical warehouse and Rubber %gocessin .aids in mixin
workshop. BERFRHILF mINFLARANITEN RS LR E R RN TR B IRE RS E.

Corrective and preventative actions

It is recommended that the factory should provide facility for preventin%liquid chemicals flooding
and spreading in chemical warehouse and workshop. IFE%@EJDE FENEFEmRENTR

& Hito

Local law reference

Code of Design on Building Fire Protection and Prevention, GB50016-2014 Article 3.6.12, liquid
warehouse facilities shall be installed the antileakage device. For the warehouse of should take
measures to prevent water immersion.

Evidence

No secondar “
contamers.pg

* PDF generated at 07:38 (UTC) on 25 Feb 2025. View this finding on the Sedex platform for live updates and closure details.

Code area Status
3 Working conditions are safe and hygienic Open*
Audit company: Audit reference: Start Date: End Date:

BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15
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Workplace requirement Time given to resolve
3.R Provide clean and secure toilets, wash areas, and worker changing facilities, with adequate 60 days

hygiene supplies separated by gender or with effective privacy. Ensure potable water is easily

accessible by workers and, where appropriate, clean storage facilities for food and personal Verification method
belongings.

Desktop audit

Issue title
Area of non-compliance/non-

327 - Storage of goods not in line with legal requirements (e.g. too high) conformance
Description Local law
Base code

It was noted that the ?ap between some stacks and walls was 0 meter in the warehouse, which
Bvaiil[ea%%ggn the local law of 0.5 meter. EIXREZM T CESSMRG SEOEEROK, NEE
.52 N Ko

Corrective and preventative actions

It is recommended that management adopt practices and a control to ensure that width of g gap
between stacks and walls are in accordance with the local law. BiY T R G EEFY R 5EN
EEEFF &IERER.

Local law reference

Article 18 of Rules for Storage Fire Prevention Safety Management: The goods in storage should
be classified for storage. The area occupied by any single stack shall preferably not be greater
than 100 square meters. Space shall be at least 1 meter between stacks; Space shall be at least 0.5
meter between stacks and the wall; Space shall be at least 0.3 meter between stacks and beams
or posts. The width of main passages shall be at least 2 meters.

Evidence

No gap between stacks and “
wall.|pg

* PDF generated at 07:38 (UTC) on 25 Feb 2025. View this finding on the Sedex platform for live updates and closure details.

Audit company: Audit reference: Start Date: End Date:
BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15
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3. Working conditions are safe and hygienic

Data points

Is someone within the company Yes, senior manager or business owner
responsible for health and safety?

Do workers operate high risk or heavy Yes
machinery or vehicles as part of their

jobs?

Do workers handle or have access to Yes

hazardous substances (e.g. chemicals or
pesticides)?
Nitrile, latex, ink, color paste.

Who organises accommodation for Workers independently arrange their own accommodation
workers?
Who organises worker transportation Workers organise their own transport

between accommodation and worksite?

Who organises worker transportation Not applicable
while at work?

Do all structural additions (e.g. added Not Applicable
floors) have a valid permit/inspection
report as per local law?

NA, no additional structure.

Does the visual appearance of the No
building give you any immediate concerns
about the structural integrity of the

building?

Are there any cracks observed in the No
walls, floors, ceilings or other areas of the
facility, both internally or externally?

Does the site have a structural engineer Yes
evaluation?

Audit company: Audit reference: Start Date: End Date:
BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15 51



SMETA™

Sedex Members | Trode Audit

4. Child labour shall not be used

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems
Robust Management Systems

Some Improvements Recommended

Some Improvements Recommended

The management system for "Child labor shall not be used"

1.Policies and Procedures: Grade: Robust

The factory has established the "Child Labor and Youn? Worker Control Procedures"
and the "Child Labor Rescue Procedures", as well as relevant recruitment systems and
reporting and complaint systems. The "Child Labor Rescue Procedures" cleargl
stipulate that once child labor is discovered, the work shall be stopped immediately,
and the child laborer shall be protected. At the same time, the guardian will be
contacted. After confirmation with the guardian, the child laborer will be escorted
home in a timely manner. In case of other situations, the child laborer shall be
properly resettled under the supervision of the local civil affairs department or child
protection agency. The factory will bear the reasonable expenses incurred in rescuing
the child laborer and provide financial compensation to the child laborer.
2.Resources: Grade: Robust

Mrs. Xiao/HR Manager is responsible for this Base Code Area requires the necessary
skills and has the seniority to manage Workplace Requirements. HR Manager Xiao is
responsible for ensuring the resource allocation, approval, and regular review of these
policies. She is also in charge of verifying the age of employees during the recruitment
process, as well as handling reports and complaints. In the event of job changes or
staff absences, procedures for arranging temporary responsibilities have been
established.

3.Communication and Training: Grade: Some Improvement Recommended

Training is conducted according to a documented plan/ procedure, which includes
assessment and refresher training. However, the training records of new employees
show that the training time is set in the month of employment, instead of them
participating the training in a timely manner.

4.Monitoring: Grade: Some Improvement Recommended

Evidences of monitoring procedures and metrics collection defined by procedure and
Evidences of implementation are available. HR Manager Xiao is responsible for
supervising all collected records. However, HR Manager Xiao didn't take corrective
measures for new employees who failed to attend training in a timely manner.

Audit company:
BCI Compliance Group Limited

End Date:
2025-02-15 52

Start Date:
2025-02-13

Audit reference:
ZAA600113654
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Code area Workplace requirement Local law Finding

Systems and evidence examined to
validate this code section

No findings

Current systems:

1.The factory established a policy on workers recruitment that workers must present
their original ID card to proof their ages while recruiting, once workers have joined
their original copies of ID card were kept in their personnel file. And the policy stated
tk;gt the factory never employed and used any child labor under the age of 16 years
old.

2.The factory established a policy to protect young workers which stated given a
regular health check and will be registered with the local labor office, also will not
arrange youn? workers to hazardous post.

3.Checks of all workers files showed that no child labor or young worker was identified
during the audit. The youngest worker in the factory was 22 years old, who was born
on Mar. 13, 2002 and entered the factory on Oct. 21, 2023.

4.Remark: In China, minimum age of worker is 16 years old. Workers between 16 -18
are regarded as young labor.

Evidence examined:

Policy on workers recruitment

Personnel files including the ID card copies of workers
Roster and labour contracts of all workers

Worker and management interview

Audit company:
BCI Compliance Group Limited

Audit reference: Start Date: End Date:
ZAA600113654 2025-02-13 2025-02-15 53
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4. Child labour shall not be used

Data points

Percentage of workers that are age 24 or
younger

Enter the legal age of employment

Enter the age of the youngest worker
identified

Enter the number of workers under local
legal minimum age

Enter the number of workers under 15
years old

Percentage of workers that are
apprentices, trainees or interns

Were there children present on the work
floor but not working at the time of audit?

Do children live at the accommodation
provided to workers?

1%

22

0%

No

Not Applicable

Audit company:
BCI Compliance Group Limited

Audit reference:
ZAA600113654

Start Date:
2025-02-13

End Date:
2025-02-15
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5. Legal wages are paid

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems
Some Improvements Recommended

Some Improvements Recommended

Fundamental Improvements Required

The management system for "Legal wages are paid"

1. Policies and Procedures: Grade: Robust

The factory has formulated the "Wage and Compensation Control Procedures" to meet
local minimum - wage standards and provide a basis for wage - payment
management. This procedure also stipulates that the factorg must pay employees'
wages in full and on time before the date specified in the labor contract. The factory's
personnel management system further stipulates that it will Iprovide social insurance,
medical insurance, and various welfare benefits required by laws and regulations to
eligible employees.

2. Resources: Grade: Some Improvement Recommended

Mrs. Xiao/HR Manager is responsible for this Base Code Area requires the necessary
skills and has the seniority to manage Workplace Requirements. In the event of job
changes or staff absences, procedures for arranging temporary responsibilities have
not been established.

3. Communication and Training: Grade: Some Improvement Recommended

Training is conducted according to a documented plan/ procedure, also provide
refresher training annually. However, no training program included that encourage
employees to actively participate in social insurance.

4. Monitoring: Grade: Fundamental Improvements Required

Monitoring does not ensure sufficient management of code requirements on an
ongoing basis and failure in monitoring has led to major NC.

Code area Workplace requirement Local law Finding
5. Legal wages are paid 5.B Ensure that workers receive the insurance... 81 NC ZAF600801977
5.B Ensure that workers receive the insurance... 82 NC ZAF600801979
Audit company: Audit reference: Start Date: End Date:
BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15 55
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Systems and evidence examined to
validate this code section

Current systems:

1.All workers' wages were calculated by hourlg rate.

2.Minimum wage guarantee system was established for all workers. Workers'
minimum wages was RMB2000/month(RMB 11.5/hour), which was above the local
legal requirement.

3. The factory paid overtime wage to employees as per local law.

4. The factory only provided social insurances for 94 out of 196 eligible workers.

5. All workers were paid on or before 30th of following month in cash and it was
agreed by all workers, each worker was given a pay slip and signed for their wages.

6. All workers were provided with written and understandable information about their
employment conditions in respect to wages before they enter employment and about
theoraarticulars of their wages for the pay period concerned each time that they were
paid.

Evidence examined:

Payroll records from Jan. 2024 to Dec.2024
Attendance records Jan. 2024 to audit day.
Local legal minimum wage documents
Wages and benefits policy

Labor contracts for all employees

Leave records and resignation records
Payment receipts of social insurance
Workers and management interview

Audit company:
BCI Compliance Group Limited

Audit reference: Start Date: End Date:
ZAA600113654 2025-02-13 2025-02-15 56
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Findings: non-compliances

ZAF600801977 Due 2023-05-30

Code area Status

5 Legal wages are paid Open*

Workplace requirement Time given to resolve
5.B Ensure that workers receive the insurances and benefits (including leave entitlements) they 60 days

are legally or contractually entitled to.
Verification method

Issue title Follow up audit

423 - Compulsory insurance (e.g. social insurance, accident insurance etc.) not paid - systemic

. Area of non-compliance/non-
Description conformance

According to the social insurance payment receipt provided by factory management, it was noted Local law
that the factory's social insurance coverage was insufficient. Not all emplc()jyees participated in

social insurance. According to the social insurance payment receipt provided by the factory

management, it was noted that only 94 out of 236 employees (including 196 eligible to social

insurance coverage and 40 rehired employees) were provided with pension, unemployment,

medical, maternity and injury insurance. Remark: Commercial accident insurance was provided to

236 ené)loyees. Valid from January 3, 2025 to anuar¥ 2,2026. T W RMEBESCERE. HiF
PRERERMEM TR, RIEL EEERHENTSRILATWIE, 23685 T (1968N St
FRMA0BBMIRERT) RRFUANRGTHE, Kl EfF. EEMIHERI. &iF: I 782363
RTRMTELEIMRIL, BUER: 2025F1H3HE20265F1H2H,

Description (carried over)

According to the social insurance payment receipt provided by factory management, it was noted
that the factory's social insurance coverage was insufficient. Not all employees participated in
social insurance. According to the social insurance payment receipt provided by the factory
management, it was noted that only 104 out of 238 employees (including 191 eligible to social
insurance coverage and 47 rehired employees) were provided with pension, unemployment,
medical, maternity and injury insurance. Remark: Commercial accident insurance was provided to
331 employees. Valid fromJanuaE/ 30, 2023 to January 29, 2024. T Mt SR EBETCEARE. 7
FEFIERERBMEN T HERM, RIET ERERMHITSRIOHTIE, 2388 RT (1918310
HRMA7ZBMEEST) RRFI04ANRKGTHE, Kl Efr. EEMIHRR. &F: I H
3NBRTIRME 7B ZIMRIE, BXER: 2023F1H30HE2024%F1829H,

Corrective and preventative actions

It is recommended that the factory should provide social insurance for all employees as per legal
requirements. BN T EAFTE R LM TR,

Corrective and preventative actions (carried over)

It is recommended that the factory should provide social insurance for all employees as per legal
requirements. B T HCE AR & T Bt SR 1o,

Local law reference

In accordance with Article 73 of the Labour Law of the People’'s Republic of China, emFonees
shall, in accordance with the law, be entitled to social insurance benefits under the following
circumstances: (1) retirements; (2) illness or injury; (3) disability caused by work-related injury or
occupational disease; (4) unemployment; and (5) maternity. The survivors of the insured labourers
shall be entitled to subsidies for survivors in accordance with the law. The conditions and
standards for labourers to enjoy social insurance benefits shall be stipulated by laws, rules and
1r:e ulations. The social insurance amount that labourers and entitled to, must be timely paid in

ull amount.

Audit company: Audit reference: Start Date: End Date:
BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15 57
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Evidence

Insufficient Social Insurance “
Coverage.|pg

* PDF generated at 07:38 (UTC) on 25 Feb 2025. View this finding on the Sedex platform for live updates and closure details.

ZAF600801979 Due 2024-05-14

Code area
5 Legal wages are paid

Workplace requirement

5.B Ensure that workers receive the insurances and benefits (including leave entitlements) they
are legally or contractually entitled to.

Issue title
423 - Compulsory insurance (e.g. social insurance, accident insurance etc.) not paid - systemic

Description

Based on document review and management interview, it was noted that there were 242
em&aloyees in the factory, 55 of them had reached retire age. The factory provided basic
endowment insurance, unemployment insurance, maternity insurance, work related injury
insurance and medical insurance for 99 out of 187 (52.9%) eIiPibIe employees. Remark: The
factory provided commercial accident insurance for all the employees who were not covered b
social insurance, the insurance was valid from Nov. 8, 2023 to Nov. 7, 2024. HRIEXHEZNEEE
WK, T HB2428 87T, HPS5 ABREIRMRER, T ATESRFHMI187HETHAIA

(52.9%) HHTHE. Efr. £5. THAORWRE, &3 I AAEREHRIRIBETEHLE
M, RECBXHEAE2023F11A8HE20245F11H7H,

Description (carried over)

Based on document review and management interview, it was noted that there were 242
employees in the factory, 55 of them had reached retire age. The factory provided basic
endowment insurance, unemployment insurance, maternity insurance, work related injury
insurance and medical insurance for 99 out of 187 (52.9%) eIiPibIe employees. Remark: The
factory provided commercial accident insurance for all the employees who were not covered b
social insurance, the insurance was valid from Nov. 8, 2023 to Nov. 7, 2024. HRIEXHEZNEER
ik, T HB2428 5T, HPS5 AERZLRAELR, T ANESRFHRNI1878 G THRIOA

(52.9%) HHTHE. Eir. £5. THARWRM, &F: I AFAERKERERNRIWE TELE
SMBE, RPQBRUAE2023F 11 B8HE2024F1187Ho

Corrective and preventative actions

It is recommended that the factog should provide social insurance for all employees as per legal
requirements. EiNT[ IZBEFEERNFIE R TIREHT SR,

Status
Closed (2025-02-25)*

Time given to resolve
60 days

Verification method
Follow up audit

Area of non-compliance/non-
conformance

Local law

Audit company: Audit reference: Start Date: End Date:
BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15
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Corrective and preventative actions (carried over)

It is recommended that the factory should provide social insurance for all employees as per legal
requirements. XTI RBEARERNME R TRETSEFRR,

Local law reference

Article 73 of the Labor Law of the People’s Republic of China, employees shall, in accordance with
the law, be entitled to social insurance benefits under the following circumstances: (1)
retirements; (2) illness or injury; (3) disability caused by work-related injury or occupational
disease; (4) unemployment; and (5) maternity. The survivors of the insured laborers shall be
entitled to subsidies for survivors in accordance with the law. The conditions and standards for
laborers to enjoy social insurance benefits shall be stipulated by laws, rules and regulations. The
social insurance amount that laborers and entitled to, must be timely paid in full amount.

Evidence

Insufficient Social Insurance (4 Insufficient Social Insurance (' Insufficient Social Insurance “
Coverage-3.)pg Coverage-2.]pg Coverage-1.]pg

* PDF generated at 07:38 (UTC) on 25 Feb 2025. View this finding on the Sedex platform for live updates and closure details.
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5. Legal wages are paid

Data points

What is the basic wage paid to workers?

Does the site use digital payment
methods (i.e. money paid directly into a
bank account) to pay workers?

How much as a percentage of their pay
does a worker receive as 'payment-in-
kind' benefits?

Worker renumeration

Which benefits are provided to permanent
or full-time workers that are not provided
to temporary or part-time workers?

Summary information

Is legal wage/legally recognised CBAs
data available for any of these options?

Is actual wage data available on site for
any of these options?

Maximum legal working hours

The legal minimum wage
Wages meet a living wage
Other (provide details)

The factory paid the minimum wage was RMB2000/month, which was above legal

minimum wage.

Does not use digital payments (give details)

All workers were paid in cash.

None

Not applicable

Monthly

Monthly

Max hours per day
Max hours per week

Max hours per month

8.0
40.0

Non applicable

Actual required working hours Required hours per day 8.0
Required hours per week 40.0
Required hours per month 174.0
Audit company: Audit reference: Start Date: End Date:
BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15 60
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Maximum legal overtime hours

Actual overtime hours

Minimum legal wage

Actual minimum wage

Minimum legal overtime wage

Actual minimum overtime wage

Wage analysis
Number of workers' records checked

Provide the date and details of the
records

Max hours per day
Max hours per week

Max hours per month

Max hours per day
Max hours per week

Max hours per month

Min per hour
Min per day
Min per week

Min per month

Actual per hour
Actual per day
Actual per week

Actual per month

Min per hour
Min per day
Min per week

Min per month

Actual per hour
Actual per day
Actual per week

Actual per month

78

3.0
Non applicable

36.0

2.0
16.0

67.0

10.46
83.68
418.39

1820.0

11.5
91.95
459.77

2000.0

15.69
Non applicable
Non applicable

Non applicable

17.24
17.24
235.63

736.0

26 workers' records from most current month of Dec. 2024
26 workers' records from Jun. 2024 (random month)
26 workers' records from Mar. 2024 (random month)

Audit company:
BCI Compliance Group Limited

Audit reference:
ZAA600113654

Start Date: End Date:
2025-02-13 2025-02-15
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Are there different legal minimum/ legally
recognised CBAs wage grades?

For the lowest paid workers, are wages
paid for standard/contracted hours
(excluding overtime) below or above the
legal minimum/ legally recognised CBAs?

Indicate the breakdown of workforce per
earnings

Are there any bonus schemes used?

Were accurate records shown at the first
request?

Were any inconsistencies found?

Above legal minimum

Under minimum wage: 0%

Min wage: 0%

Above min wage: 100%

No

Yes

No

Audit company:
BCI Compliance Group Limited

Audit reference:
ZAA600113654

Start Date:
2025-02-13

End Date:
2025-02-15
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5.A. Living wages are paid

Summary of findings

Code area Workplace requirement Local law Finding

Systems and evidence examined to
validate this code section

No findings

Current systems
1. The factory had completed a living wage analysis base on IDH Wage Indicator
Typical Family Methodology, and understood what proportion of the workforce had a

ap.
g. }I?he factory had reviewed workers' total pay including benefits, compared it with a
credible living wage.

3. The factory hac?made awage increase plan (aiming to keep employees' income
higher than the living wage) including all necessary information, such as clear time
frame, covering all workers, based on a credible living wage calculation etc.

Evidence examined:

Worker and management interview
Payroll records from Jan. 2024 to Dec.2024
Local legal minimum wage documents
Calculation record of living wage

Wage and benefits policy

Labor contracts for all employees

Wage increase plan

Audit company:
BCI Compliance Group Limited

Audit reference: Start Date: End Date:
ZAA600113654 2025-02-13 2025-02-15
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6. Working hours are not excessive

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Some Improvements Recommended

Some Improvements Recommended

Some Improvements Recommended

Fundamental Improvements Required

The management system for " Working hours are not excessive"

1.Policies and Procedures: Grade: Some Improvements Recommended

The factory has a "Working Hours Management Policy". It stipulates that working
hours shall comply with labor laws, with overtime not exceeding 3 hours per day and
the monthly overtime duration not exceeding 36 hours. However, the factory does not
have a procedure for regularly assessing its production capacity to ensure that the
existing production capacity can meet order requirements.

2. Resources: Grade: Some Improvements Recommended

Mrs. Xiao/HR Manager is responsible for this Base Code Area requires the necessary
skills and has the seniority to manage Workplace Requirements. In the event of job
changes or staff absences, procedures for arranging temporary responsibilities have
not been established.

3. Communication and Training: Grade: Some Improvements Recommended
Training is carried out in accordance with the documented plans/procedures, and
refresher training is provided annually. Through interviews, managers, supervisors
and workers are well aware of the significance of the policy on overtime control.
However, employees would prefer to work more overtime to earn more income.

4. Monitoring: Grade: Fundamental Improvements Required

Monitoring does not ensure sufficient management of code requirements on an
ongoing basis and failure in monitoring has led to major NC.

Code area Workplace requirement Local law Finding
6. Worl_(ing hours are not 6.F Ensure that where overtime is used, it is... 81 NC ZAF600801978
excessive
6.F Ensure that where overtime is used, it is... 82 NC ZAF600801980
Audit company: Audit reference: Start Date: End Date:
BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15 64
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Systems and evidence examined to
validate this code section

Current systems:

1. Through employees' interview, overtime was voluntary.

2. According to attendance records and worker interview, basic working hours were 8
hours per day and 40 hours per week.

3. Office 7:30-11:30 13:30-17:30 Workshop Day Shift 7:00-11:30

13: 30-17:00 Night shift 19:00-23:00 1:00-5:00.

4. Facial recognition system was used to record workers' attendance records.

5. All the samFIed workers worked more than 36 hours of overtime per month, which
was not compliance with local law.

6. All sampled workers were required to work not more than 60 hours per week.

7. All sampled workers enjoyed one day off per seven days, the maximum continuous
working days were 6 days.

Evidence examined:

-Workers' interview

-Management interview

-Local and national laws

-Factory policy on working hours

-Attendance records

-Computerized time logging system

-Sample pay slips with recorded hours all workers interviewed
-Workers' contracts

-13 months' attendance records to establish highest and lowest hours over all
employees

- Quality and production records to cross check hours

Audit company:
BCI Compliance Group Limited

Audit reference: Start Date: End Date:
ZAA600113654 2025-02-13 2025-02-15 65
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Findings: non-compliances

ZAF600801978 Due 2023-05-30

Code area
6 Working hours are not excessive

Workplace requirement

6.F Ensure that where overtime is used, it is in order to manage changes in demand or in
exceptional circumstances and not used to replace regular employment.

Issue title

480 - Overtime is not used responsibly (i.e. extent, frequency and level of hours worked by
individual workers and/or whole workforce are excessive)

Description

It was noted that 10 out of 10 sample population employees worked in excess of the statutory
overtime hour limits. A review of 10 sampIePopuIation employees’ time records of May 2022,
October 2022 and January 2023 yielded the following: 26 randomly selected workers maximum
overtime working reached to 48 hours in May 2022 (random month), 66 hours in October
2022(random month), which wasn't in compliance with the legal requirement. Remark: The
factory didn't obtain the Comgrehensive Working Hours System Approval. 1R#E” S HEH THHER
SR ATRENEY 26 2 AL T HIHE AL TR AT, BEARERA 265 & T 2022455 20224
10A/M2023F 1 BMd RHTES, RIMEEA: 2022F58 BN E& %48/ 8, 2022F 108K
INIEEYIE1 R % 66/ \ETiEd & B NI B AT 36/ BT ARIE. &iF: I RRBEESITEH#H

Description (carried over)

It was noted that 10 out of 10 sample population employees worked in excess of the statutory
overtime hour limits. A review of 10 sample population employees’ time records of May 2022,
October 2022 and January 2023 yielded the following: 26 randomly selected workers maximum
overtime working reached to 48 hours in May 2022 (random month), 66 hours in October
2022(random month), which wasn't in compliance with the legal requirement. Remark: The
factory didn't obtain the Comprehensive Working Hours System Approval. 1RiE” 751248 TEYiZR
, B R AYEY 26 2 i 5 T NIBARY B TR, PALIANAY26 B 12022458, 20225
10AM2023F 1 BEd RHTES, RIMEEA: 2022F5 8 BN B8 %48/ 8, 2022F 108K
INIEEYIE R % 66/ \ETEEd & B IR B AT 36/ BT ARIE. &iE: I RRBESITRHX

Corrective and preventative actions

It is recommended that factory management adopt practices and controls to ensure that .
ggrggloyee overtime hours do not exceed the statutory limits. EiY T #fRE TN EF&AE

Corrective and preventative actions (carried over)

Itis recommended that factory management adopt practices and controls to ensure that .
ggrggloyee overtime hours do not exceed the statutory limits. EiX T HfRE TRIMNPIEER &4

Status
Closed (2025-02-25)*

Time given to resolve
60 days

Verification method
Follow up audit

Area of non-compliance/non-
conformance

Local law

Audit company: Audit reference: Start Date: End Date:
BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15 66
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Local law reference

In accordance with Article 41 of the Labor Law of the PRC, after consultation with the trade union
and employees, the emplo%er may extend Workin? hours due to its production or business needs,
but the extended working hours shall not ?eneral y exceed one hour a day; in special
circumstances that require an extension of working hours, the extended working hours shall not
exceed 3 hours a day and 36 hours a month on condition that the health of employees is
guaranteed.

Evidence

Attendance record.jpg “

* PDF generated at 07:38 (UTC) on 25 Feb 2025. View this finding on the Sedex platform for live updates and closure details.

ZAF600801980 Due 2024-05-14

Code area Status
6 Working hours are not excessive Open*
Audit company: Audit reference: Start Date: End Date:

BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15 67
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Workplace requirement

6.F Ensure that where overtime is used, it is in order to manage changes in demand or in
exceptional circumstances and not used to replace regular employment.

Issue title

480 - Overtime is not used responsibly (i.e. extent, frequency and level of hours worked by
individual workers and/or whole workforce are excessive)

Description

It was noted that 26 out of 26 sample employees worked in excess of the statutory overtime hour
limits. A review of 26 sample population employees’ time records of Mar. 2024, Jun. 2024 and Dec.
2024 %ielded the following: 26 out of 26 employees worked in excess of 36 overtime hours per
month was (i.e. 40-67 hours) in Mar. 2024, which wasn't in compliance with the legal requirement;
26 out of 26 employees worked in excess of 36 overtime hours per month was (i.e. 40-56 hours) in
Jun. 2024, which wasn't in compliance with the legal requirement. 12 out of 26 employees worked
in excess of 36 overtime hours per month was (i.e. 60.5 hours) in Dec. 2024, which wasn't in
compliance with the legal requirement. Remark: The factory didn’t obtained the Comprehensive
Working Hours System_%pprgyal. RIEI SIREN TSR, BERRIER26 T APR26MEA R
TANUEE B, TR EAT ., Bk T e B0 T Ao FPIEN26 8 = T 02024438, 202446
M2024F 12 HIEHITER, AIMAKN. 26/26% 51 T1E2024F 38 BIANMIRYE]/940-67/\0Y, B
B INEET B A REEEE 36/ B RERIE ;  26/26% 51 T1£20244E6 8 RINNARY 8] /940-56/)\68, B3 EH
PNUEETIAI BB 36/ BRI, 12/26% R T 112024412 YANHERTIEIA60.5/\8Y, B &AM
VIR B) A REREIE 36/ BTRYERIE, FiE: I RRESSITRHG

Description (carried over)

It was noted that 26 out of 26 sample employees worked in excess of the statutory overtime hour
limits. A review of 26 sample population employees’ time records of Mar. 2023, Jul. 2023 and Jan.
2024 %ielded the following: 26 out of 26 employees worked in excess of 36 overtime hours per
month was (i.e. 78-86 hours) in Mar. 2023, which wasn't in compliance with the legal requirement;
26 out of 26 employees worked in excess of 36 overtime hours per month was (i.e. 82-92 hours) in
Jul. 2023, which wasn't in compliance with the legal requirement. 26 out of 26 employees worked
in excess of 36 overtime hours per month was (i.e. 53.5-83 hours) in Jan. 2024, which wasn't in
comEIiance with the legal requirement. Remark: The factory didn’t obtained the Comprehensive
Working Hours System_%pprg_yal. RIE SREN TSR, BRRIENA26 M EFRPRI26 AR
TONUEBT Al T A EAT e B M i i) TBTIC S RHEN26 2= T 92023635, 2023475
M2024F1 BIBRFITEE, RIMEEKN: 26/268 R TE2023F3F BN EIN78-86/\BY, HEdfE
B INHERS (B A GE R0 36/ N B E B HIRE ;  26/26% B3 L 12202357 A B9 782-92/1\Y, 1B &
INERET B A REREIE 36/ NI B ETRMIE. 26/26% 03 T7E2024F 1 AIIERTIE)}953.5-83/\8Y, @I &
INEEEY )RR 36/ \REARME, &iE: I RRBESITHH#H

Corrective and preventative actions

It is recommended that factory management adopt practices and controls to ensure that R
%rggloyee overtime hours do not exceed the statutory limits. EiX T/ #F R TANNIIREIRT &35

Corrective and preventative actions (carried over)

It is recommended that factory management adopt practices and controls to ensure that .
ggrggloyee overtime hours do not exceed the statutory limits. i T/ #{FR TN )R &%

Local law reference

Article 41 of the Labor Law of the PRC, after consultation with the trade union and employees, the
employer may extend working hours due to its production or business needs, but the extended
working hours shall not generally exceed one hour a day; in special circumstances that require an
extension of working hours, the extended working hours shall not exceed 3 hours a day and 36
hours a month on condition that the health of employees is guaranteed.

Evidence

Time given to resolve
60 days

Verification method
Follow up audit

Area of non-compliance/non-
conformance

Local law

Audit company: Audit reference: Start Date: End Date:
BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15
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Excessive Overtime “
Hours.|pg

* PDF generated at 07:38 (UTC) on 25 Feb 2025. View this finding on the Sedex platform for live updates and closure details.

Audit company: Audit reference: Start Date: End Date:
BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15 69
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6. Working hours are not excessive

Data points

Is the sample size the same as in the
wages section?

Normal day overtime premium as a
percentage of standard wages

If the site pays an overtime premium of
less than 125% and this is allowed under
local law, are there other considerations?

Excluding overtime, what are the regular
working hours per week for workers at
this site?

Including overtime, what is the average
number of working hours per week for
full-time workers at this site?

In the sample, what was the maximum
number of hours worked in a single week,
including overtime, for any worker at this
site?

Maximum number of days worked
without a day off in sample

Yes

150%

N/A, the site paid more than 125% OT premium.

40.0

54.0

56.0

Audit company:
BCI Compliance Group Limited

Audit reference:
ZAA600113654

Start Date:
2025-02-13

End Date:
2025-02-15

70
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7. No discrimination is practiced

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Robust Management Systems
Robust Management Systems

Some Improvements Recommended

Some Improvements Recommended

The management system for "No discrimination is practiced"

1. Policies and Procedures: Grade: Robust

The factory has a clear anti - discrimination policy, which ogposes any form of
discrimination, including but not limited to discrimination based on race, caste,
nationality, religion, age, disability, gender, marital status, sexual orientation, trade
union membership, or political affiliation. The personnel management policy is
sufficient to prevent discrimination at all stages of employment, including but not
limited to hiring, compensation, training opportunities, promotion, dismissal, or
retirement. Moreover, a reporting and complaint procedure has been established to
ensure that reports and complaints are resolved in a timely manner.

2. Resources: Grade: Robust

Mrs. Xiao/HR Manager is responsible for this Base Code Area requires the necessary
skills and has the seniority to manage Workplace Requirements. HR Manager Xiao is
responsible for ensuring fairness in employee recruitment and personnel
management. She has set up a supervision team with the participation of employee
representatives to oversee fairness. Additionally, she is in charge of handling reports
and complaints regarding discrimination. In the event of job changes or staff
absences, procedures for arranging temporary responsibilities have been established.
3. Communication and Training: Grade: Some Improvement Recommended

Anti - discrimination training is provided to all employees to clarify the anti -
discrimination policy. Any form of discrimination is opposed, including but not limited
to discrimination based on race, caste, nationality, religion, age, disability, (];ender,
marital status, sexual orientation, trade union membership, or political affiliation.
Employees are encouraged to report and file complaints about any discriminatory
incidents they discover. When new employees go through the on - boarding process,
they are trained on the anti - discrimination and reporting - complaint policies. Regular
reinforcement training is carried out for all employees. But, during the document
review, the factory did not provide new employee training records.

4. Monitoring: Grade: Some Improvement Recommende

Evidence colﬁected and implemented through program defined monitoring programs
and indicators. HR Manager Xiao is responsible for supervising all collected records of
violations of procedures. The records provided by the factory indicate that there have
been no violations of procedures. No record of supervision frequency provided by the
Mrs. Xiao.

Audit company:
BCI Compliance Group Limited

End Date:
2025-02-15 71

Start Date:
2025-02-13

Audit reference:
ZAA600113654
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Summary of findings

Code area Workplace requirement Local law Finding

Systems and evidence examined to
validate this code section

No findings

Current systems:

1. According to management interview and worker interview, the factory did not
discriminate workers due to their birth, gender, age, religion, race, marital status,
ethnical beliefs and political backgroundg, etc. Female workers and male workers had
the same pa?/ and working conditions as male workers. Promotion was based on
workers' ability and skill. Training was based on working requirement.

2. There was no evidence of discrimination in employment, promotion, compensation,
welfare, dismissal and retirement found.

3. There was no evidence of sexual harassment

4. The management generally knew the requirement of Non-Discrimination.

5. As informed by interviewed workers, most workers spoke highly of the factory
management.

6. According to management interview and worker interview, the factory dedicated
equity approach in recruitment, training, development and promotion processes.

Evidence examined:

The hiring and termination procedure, leave application records and employee
handbooﬁ.

Payroll records

Attendance records

Termination records

Training records

Audit company:
BCI Compliance Group Limited

Audit reference: Start Date: End Date:
ZAA600113654 2025-02-13 2025-02-15
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7. No discrimination is practiced

Data points

Percentage of women workers in skilled 1%
or technical roles (e.g. where specific
qualifications are needed, such as
engineer/laboratory analyst)?

Representation of women in managerial 4%
roles (ratio of women workers to women
managers)

Representation of women in supervisory 4%
roles (ratio of women workers to women
supervisors)

Three most common nationalities in Chinese
managerial and supervisory roles

Audit company: Audit reference: Start Date: End Date:
BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15 73
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8. Regular employment is provided

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems
Robust Management Systems

Some Improvements Recommended

Some Improvements Recommended

The management system for "Regular employment is provided"

1. Policies and Procedures: Grade: Robust

The factory's "Employment and Termination Procedures" and "Personnel Management
Procedures" stipulate that the factory signs contracts compliant with regulatory
standards with all employees. The contract clearly states the contract term, job
position, working hours, and salar?/ and benefits. Meanwhile, it is stipulated that both
the employee and the factory shall hold one copy of the labor contract. The Personnel
Management Procedures also clearly stipulate that no labor intermediary companies
or labor dispatch services are used. All employees must be directly recruited by the
factory and sign labor contracts.

2. Resources: Grade: Robust

Mrs. Xiao/HR Manager is responsible for this Base Code Area requires the necessary
skills and has the seniority to manage Workplace Requirements. HR Manager Xiao is
responsible for employee recruitment and personnel management, and signs labor
contracts with employees on behalf of the company during the onboarding process.
After the labor contract expires, she renews fixed-term or open-ended contracts with
employees under the conditions compliant with the Labor Law. In the event of job
changes or staff absences, she formulates procedures for arranging temporary
responsibilities.

3. Communication and Training: Grade Some Improvements Recommended

The training is under the responsibility of Mrs. Xiao. The hiring and termination
procedure is one of the training contents. However, among the interviewed
employees, the awareness of this procedure was relatively low. Mrs. Xiao is in charge
of HR tasks such as handling employees' recruitment, resignation procedures and
contract signing. Currently, there was no documented process to ensure that newly
recruited HR staff can receive training in a timely manner.

4, MonitorinP: Grade Some Improvements Recommended

Evidence collected and implemented through program defined monitoring programs
and indicators. Mrs. Xiao is responsible for supervising all collected records. But no
record of supervision frequency provided by Mrs. Xiao.

Audit company:
BCI Compliance Group Limited

End Date:
2025-02-15 74

Start Date:
2025-02-13

Audit reference:
ZAA600113654
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Code area Workplace requirement Local law Finding

Systems and evidence examined to
validate this code section

No findings

Current systems:

1.According to workers interview and management interview, workers signed
contracts with the factory as local law's requirement.

2.All interviewed workers indicated that they were provided with contract copies to
know all items included.

3.No temporary worker, apprenticeship schemes or home worker was identified
4.The factory saved all workers' personal files and contracts for review.

5.The factory established employment procedure for workers' recruitment

6.No labour agency was used to hire workers.

Evidence examined

The hiring and termination procedure
Personal files

Payroll records

Labour contracts

Worker and management interview

Audit company:
BCI Compliance Group Limited

Audit reference: Start Date: End Date:
ZAA600113654 2025-02-13 2025-02-15
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8. Regular employment is provided
Data points

Percentage of workers that are 100.0%
permanently or temporarily employed

Percentage of workers that have been 0.0%
engaged via irregular, sub-contracted or
non-employment models of labour, rather

than permanent or temporary contracts

of employment

Percentage of workers employed as 0.0%
apprentices, trainees or interns

Audit company:
BCI Compliance Group Limited

Audit reference:
ZAA600113654

Start Date:
2025-02-13

End Date:
2025-02-15

76
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8.A. Sub-contracting and homeworkers are used responsibly

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems
Robust Management Systems

Some Improvements Recommended

Some Improvements Recommended

The management system for "Sub-contracting and homeworkers are used
responsibly"

1.Policies and Procedures: Grade: Robust

The factory's "Personnel Management Procedures" stipulate that the factory onl
employs directly - recruited workers and does not use homeworkers, dispatche
workers, or temporary workers. The Social Responsibility Manual states that the
factory does not use subcontractors, and all products and processes are carried out
within the factory to ensure consistent product quality.

2.Resources: Grade: Robust

Mrs. Xiao/HR Manager is responsible for this Base Code Area requires the necessary
skills and has the seniority to manage Workplace Requirements. HR Manager Xiao is
responsible for the factory's personnel management and production arrangements,
and ensures that the company's policies are implemented.

3.Communication and Training: Grade: Some Improvements Recommended

The training is in the charge of Ms. Xiao. It includes the factory's policy of banning the
use of sub-contracting and homeworkers. However, among the interviewed
employees, the awareness of this procedure is relatively low. At present, there is no
documented process to ensure that newly recruited HR staff can receive training in a
timely manner.

4.Monitorinﬁ: Grade: Some Improvements Recommended
Evidence collected and implemented through program defined monitoring programs
and indicators. Mrs. Xiao is responsible for supervising all collected records. But no
record of supervision frequency provided by the Mrs. Xiao.

Code area Workplace requirement Local law Finding
No findings
Audit company: Audit reference: Start Date: End Date:
BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15 77
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Systems and evidence examined to
validate this code section

Current systems:

1.Confirmed by factory management, no sub-contractor was used by the factory.
2.The factory had established social accountability manual include sub-contracting
control procedure.

3.No homeworking was identified in the factory.

Evidence examined:

Site tour

Materials in/out records

Interview with management and workers
Social accountability manual

Assessment records

Audit company:
BCI Compliance Group Limited

Audit reference: Start Date: End Date:
ZAA600113654 2025-02-13 2025-02-15
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8.A. Sub-contracting and homeworkers are used responsibly

Data points

Are homeworkers employed directly or
engaged through an agent?

Gender disaggregated data available

Number of homeworkers used

Number of workers

What processes are carried out by
homeworker?

Are full records of homeworkers available
at the site?

Does the supplier buy products or
services from suppliers that use
homeworkers?

Sub-contracting

Are there any concerns about unrecorded
work or undeclared sub-contracting on
site, giving considerations to the workers'
capacity?

Are any sub-contractors used?

Not applicable

Men Women Other Total

No

The supplier did not purchase products or services from suppliers that use homework.

No

No unrecorded work or undeclared sub-contracting on site.

No

Audit company:
BCI Compliance Group Limited

Audit reference: Start Date: End Date:
ZAA600113654 2025-02-13 2025-02-15 79
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9. No harsh or inhumane treatment is allowed

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems
Robust Management Systems

Some Improvements Recommended

Some Improvements Recommended

The management system for "No harsh or inhumane treatment is allowed"

1. Policies and Procedures: Grade: Robust

The factory has clear anti - harassment and anti - abuse policies, disciplinary
procedures, and internal grievance procedures. The internal grievance procedures
clearly state that anonymous complaints and reports can be made through suggestion
boxes. Workers can report any grievances (such as harassment, bullzing,
discrimination, etc.) in these boxes. Any complaints received will be handled by the
management, and no retaliation will be taken against the relevant workers. The
factory clearly maintains a zero - tolerance attitude towards harassment and abuse in
its anti - harassment and anti - abuse policies.

2. Resources: Grade: Robust

Mrs. Xiao/HR Manager is responsible for this Base Code Area requires the necessary
skills and has the seniority to manage Workplace Requirements. HR Manager Xiao is
responsible for handlin? reports and complaints. She has set up a supervision team
with the participation of employee representatives to conduct oversight. Moreover,
any disciplinary actions against employees are also subject to the fairness supervision
of this team. In the event of job changes or staff absences, procedures for arranging
temporary responsibilities have been established.

3. Communication and Training: Grade: Some Improvements Recommended

The training is under the responsibility of the Mrs. Xiao. The prevention of harassment
and abuse policy is one of the training contents. However, amonfg the interviewed
employees, the awareness of this policy was relatively low, no effective mechanism is
in place to ensure the training effectiveness.

4, MonitorinP: Grade: Some Improvements Recommended

Evidence collected and implemented through program defined monitoring programs
and indicators. Mrs. Xiao is responsible for supervising all collected records. But no
record of supervision frequency provided by the Mrs. Xiao.

Code area Workplace requirement Local law Finding
Audit company: Audit reference: Start Date: End Date:
BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15 80
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Systems and evidence examined to
validate this code section

No findings

Current systems:

1.The factory management had established a disciplinary procedure for workers'
misbehavior which included oral warning, written warning and finally termination and
the site, had developed a training program for all employees on the procedure.
Worker interview confirmed that workers were aware of the disciplinary procedure.
2.The factory had established a policy on Harsh Treatment. Based on workers
interview, there was no such negative evidence happened in the past.

3.There was an internal process for grievance, which was an anonymous suggestion
box, where workers can report any grievances (harassment, bullying, discrimination,
etc.). Any received complaint will be handled by management, without any reprisal for
the worker in question.

Evidence examined:

The relevant policy on prevention of harassment and abuse.
Internal grievance procedure documentation

Training records

Worker and management interview

Audit company:
BCI Compliance Group Limited

Audit reference: Start Date: End Date:
ZAA600113654 2025-02-13 2025-02-15
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9. No harsh or inhumane treatment is allowed

Data points

Is there a formal process for workers to Yes, there is a formal grievance process

report concerns, complaints, or problems ; ; ;
('grievance mechanism')? The grievance process is available to all workers

What type of grievance mechanism(s) are  The grievance process is available to all workers, such as suggestion box.
available?

Number of grievances raised in thelast 12 0
months

Number of grievances resolved in the last 0
12 months

Audit company: Audit reference: Start Date: End Date:
BCI Compliance Group Limited ZAA600113654 2025-02-13 2025-02-15 82
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10.A. Environment 2-Pillar

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems
Robust Management Systems

Some Improvements Recommended

Some Improvements Recommended

The management system for " Environment 2-Pillar"

1. Policies and Procedures: Grade: Robust

The factory has formulated environmental policies and procedures and retained all
environmental documents required by law. Additionally, the factory has established
water - and electricity - saving policies to encourage employees to engage in energy
conservation and emission reduction. The energy - saving effects are regularly
evaluated through an assessment process. Moreover, the factory regularly checks for
loopholes in the policies and keeps them updated.

2. Resources: Grade: Robust

Mrs. Xiao/HR Manager is responsible for this Base Code Area requires the necessary
skills and has the seniority to manage Workplace Requirements. HR Manager Xiao is
responsible for the implementation and inspection of environmental policies, ensuring
that the factory's environmental impact complies with laws and regulations. She is also
in charge of evaluating the energy - conservation and emission - reduction
procedures. In the event of job changes or staff absences, procedures for arranging
temporary responsibilities have been established.

3. Communication and Training: Grade: Some Improvements Recommended

All employees are trained on environmental protection policies and water - and
electricity - saving policies. By encouraging employees to save water and electricity,
the factory aims to enhance its energ])/ - conservation and emission - reduction effects.
Regular retraining sessions are held for all employees to strengthen their
environmental protection and energy - saving awareness. During the document
review, the factory provided relevant training records and statistical data on water and
electricity consumption comparisons.However, the training records of new employees
show that the training time is set in the month of employment, instead of them
participating the training in a timely manner.

4. Monitoring: Grade: Some Improvements Recommended

Mrs. Xiao was responsible for effectively monitoring procedures, taking action when
the results require it, or making changes to policies and processes. However, there
was a lack of records of Mrs. Xiao monitoring.

Audit company:
BCI Compliance Group Limited

End Date:
2025-02-15 83

Start Date:
2025-02-13

Audit reference:
ZAA600113654
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Code area Workplace requirement Local law Finding

Systems and evidence examined to
validate this code section

No findings

Current system:

1. The factory maintained all Iec};}all required environmental documents in place which
proved that the production of the factory comply with the related environmental
regulations.

2. The factory learned about the environment impact of their site.

3. Based on workers interview, they were trained on environmental protection.

4 The company had policy on environment protection and QC supervisor was
appointed to response the compliance of environment requirement.

Evidence examined:

Environmental policy and procedure

All legally required environmental documents were provided for review
Worker and management interview

Registration Form for Sources of Pollution of the Environment

Site tour

Audit company:
BCI Compliance Group Limited

Audit reference: Start Date: End Date:
ZAA600113654 2025-02-13 2025-02-15 84
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10.A. Environment 2-Pillar

Data points

Has the site received an official notice, No
fine or prosecution for any non-

compliances with environmental

legislation, regulation, consent or permits
(within the last three years)?

Does the site have any valid NA, the factory has no environmental or energy management certificate.
environmental or energy management

certificates?

Are there any other sustainability No

certifications present (e.g. Forest
Stewardship Council (FSC), Marine
Stewardship Council (MSC)?

Has the site implemented or made plans  No
to implement an¥ adaptive measures to
protect workers from the impact of

climate change?

Audit company: Audit reference: Start Date: End Date:
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10.B. Environment 4-Pillar

Summary of findings

Code area Workplace requirement Local law Finding

Systems and evidence examined to
validate this code section

No findings

Current systems:

1. Based on management interview and document review, factory provided
Registration Form for Sources of Pollution of the Environment.

2. The factory learned about the environment impact of their site and took
continuously management measures to control the environment impact.

3. Based on workers interview, they were trained on environmental protection.

4. The factory management maintained all legally required environmental documents
in place which proved that the production of the factory was following the related
environmental regulations.

5. The factory had procedure on environment protection and QC supervisor was
appointed to response the compliance of environment requirement.

Evidence examined:

Environmental policy and procedure

All legally required environmental documents were provided for review
Worker and management interview

Registration Form for Sources of Pollution of the Environment

Site tour

Audit company:
BCI Compliance Group Limited

Audit reference: Start Date: End Date:
ZAA600113654 2025-02-13 2025-02-15
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10.B. Environment 4-Pillar

Data points

Has the site conducted a risk assessment
on the environmental impact of the site,
including implementation of controls to
reduce identified risks?

What additional specific environmental
policies does the site capture?

Is there a system for managing client’s
requirements and legislation in the
destination countries regarding
environmental and chemical issues?

Does the site have reduction targets in
place to manage climate related risks?

Does the site have reduction targets in
place for environmental aspects (e.g.
water consumption and discharge, waste,
energy and green-house gas emissions:
(Scope 1, 2 & 3))?

Has the site checked that any sub-
contracting agencies or business partners
operating on the premises have the
appropriate permits and licences and are
conducting business in line with
environmental expectations of the facility?

Usage/discharge analysis

Total electricity consumption from non-
renewable sources (kWh)

Total electricity consumption from
renewable sources (kWh)

Yes

Biodiversity and eco system impact management
Packaging optimization

Circular economy and resource efficiency
Responsible use and management of water
Sustainable material sourcing

Prioritising local suppliers

Yes

There is a system in place for managing client requirements and legislation in the
destination countries regarding environmental and chemical issues. This system
ensures compliance with relevant regulations, monitors changes in legal
requirements, and aligns the site's operations with international standards.

None

Yes

Water and electricity usage were monitored with reduction targets to reduce costs.

Yes

The site had monitored the environmental performance of business partners.

Last full calendar year (2024) Previous full calendar year (2023)

1,350,169 16,826,817

Data not available Data not available

Audit company:
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Sources of renewable energy used

Types of renewable energy used

Total natural gas consumption (kWh)

Usage of other purchased fuels

Has the site completed any carbon
footprint analysis?

Water sources

Does the site use mercury or mercury
compounds?

Water volume used (m3)

Water discharged

Data not available

Data not available

721,524

Data not available

No

local water authority

No

117,316

Discharged into the municipal sewer

Data not available

Data not available

3,840,811

Data not available

No

local water authority

No

124,590

Discharged into the municipal sewer

Water volume discharged (m3) 46,937 49,836
Water volume recycled (m3) 70,379 74,754
Total waste produced (mt) 52 53
Total hazardous waste produced (mt) 4 4
Waste to recycling (mt) 40 42
Waste to landfill (mt) 0 0
Waste to other (mt) 8 7
Total product produced (mt) 40,100 40,000

Audit company: Audit reference: Start Date: End Date:
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10.C. Business ethics

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems

Robust Management Systems

Some Improvements Recommended

Some Improvements Recommended

The management system for " Business ethics"

1. Policies and Procedures: Grade: Robust

The factory has established the "Corporate Business Ethics Policy" and the "Anti -
Bribery and Anti - Corruption Policy", clearly stating that bribery and corruption are
prohibited in all external and internal communication links of the factory, including
procurement and sales. The factory takes a zero - tolerance stance towards employees
who violate business ethics. The "Corporate Business Ethics Policy" stipulates that the
factory should conduct regular business ethics assessments.

2. Resources: Grade: Robust

Mrs. Xiao/HR Manager is responsible for the implementation of the business ethics
policy and conducts regular evaluations. She is also in charge of handling reports and
complaints related to corruption and bribery. In the event of job changes or staff
absences, procedures for arranging temporary responsibilities have been established.
3. Communication and Training: Grade: Some Improvements Recommended

The factory provides training on the "Corporate Business Ethics Policy" and the "Anti -
Bribery and Anti - Corruption Policy" to all employees. New employees receive this
training during their on - boarding process. Employees are encouraged to report and
file complaints about bribery and corruption incidents. Regular retraining sessions are
held for all employees to emphasize the factory's zero - tolerance attitude towards
bribery and corruption. During the document review, the factory provided relevant
training records. However, the training records of new employees show that the
training time is set in the month of employment, instead of them participating the
training in a timely manner.

4. Monitoring: Grade: Some Improvements Recommended

Mrs. Xiao was responsible for effectively monitoring procedures, taking action when
the results require it, or making changes to policies and processes. However, there
was a lack of records of monitoring.

Code area Workplace requirement Local law Finding
Audit company: Audit reference: Start Date: End Date:
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Systems and evidence examined to
validate this code section

No findings

Current systems:

1.The HR supervisor was the designated person responsible for implementin
standards concerning Business Ethics, and that site practices were conducted without
any corruption and/or bribery.

2.The company established a business ethics policy which was communicated to
workers through posters and training.

3. The site had received and read the Business Ethics policy of the auditor/audit
company.

4.There was an internal grievance process, which was an anonymous email address.

Evidence examined:

The company business ethics policy
Bribery and Corruption policy
Training records

Worker handbook

Audit company:
BCI Compliance Group Limited

Audit reference: Start Date: End Date:
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10.C. Business ethics

Data points

Has the site received an official notice, No
fine or prosecution for any non-

compliances with business ethics

legislation, regulation, consent or permits
(within the last three years)?

Provide any certified anti-bribery No certified anti-bribery Management System was available in the factory.
management systems for the site

Audit company: Audit reference: Start Date: End Date:
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